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Canara HSBC Oriental Bank of Commerce Life Insurance
Money Back Advantage Plan

An Individual Non-Linked Par Life Insurance Savings cum Protection Plan

During your life there are various needs and milestones for which you need to plan and be financially
ready. These milestones could be related to your aspirational needs such as vacation or purchasing a new
home, or your child’s education or extra curricular activities. There’s no better way to take care of these
needs than to plan for them in advance. Money Back Advantage Plan provides financial protection
to your family by offering life cover and the milestone based payouts through guaranteed money back
payouts and maturity benefit.

Lifestyle Enhancement -We understand that there are lifestyle enhancement needs in your life such
as renovation of house, family vacation etc.

Life-stage Milestones — We also understand that there are important life-stage milestones in your
child’s life, such as hobby courses, graduation, marriage etc.

Our plan helps you meet these needs by providing Guaranteed Money Back payouts at regular intervals
and lump sum benefit on maturity.

Key Features of the Plan

> Family protection for 16 years through payout of death benefit in case of unfortunate death of the
life insured

Y

Limited payment term of 10 years to suit your finances and preference

Y

Three Guaranteed Money Back payouts of 15% of the Sum Assured each at the end of 5%, 9t and
13% policy year on your survival to help you fulfill your planned milestones

\4

At Maturity, you will receive a guaranteed lump sum payout equal to 55% of the Sum Assured along
with accrued simple reversionary bonuses and terminal bonus (if any)

Y

Rebate on premiums for high Sum Assured

\4

Tax benefits on premiums paid and benefits received under Section 80C and Section 10(10D), as
per the Income Tax Act, 1961, as amended from time to time

How does Money Back Advantage Plan work?

Case Study 1

Mr. Kamal who is 40 years old is looking for a plan which can provide him money at regular intervals.
He wants to plan for his lifestyle enhancement related goals such as upgradation of household goods,
vacation with family etc. He also wants his family to be financially protected in case his unfortunate
death. He estimates that he would need lump sum payouts at various stages as illustrated below:
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To fulfill these requirements, Mr. Kamal plans to save through Money Back Advantage Plan with a
Sum Assured of %10 lacs.

The premium he has to pay annually for 10 years is 31,19,130 (before taxes and cess(es) as
applicable).

Mr. Kamal now gets significant life cover to protect his family for the entire term of the policy.
Provided all the premiums are paid as and when due, in case of his unfortunate death anytime during
the policy term, his family will get Sum Assured on Death {Higher of (Sum Assured or 10 times
the Annualized Premium)} of ¥11,91,300. His family will also get the simple reversionary bonuses
added till date of death (and any interim bonus for the part of the year in which death occurs) along
with the terminal bonus (if any).

Please note that the death benefit will be at least 105% of Total Premiums Paid till date of death less
underwriting extra premiums, if any. Please note that the death benefit is irrespective of any survival
benefits already paid to Mr. Kamal.

Provided premiums are paid as and when due and Mr. Kamal survives till such dates, he will be enti-
tled to Guaranteed Money Back payouts of ¥1,50,000 each at the end of 5%, 9%, and 13 policy year.
At maturity, he gets Guaranteed Sum Assured on Maturity of ¥5,50,000. These payouts will help him
meet his planned milestone expenses.

Provided all the premiums are paid as and when due, regular simple reversionary bonuses added to
the policy will be payable either on death or maturity, whichever is earlier. Further, Mr. Kamal may
also be eligible for terminal Bonus, if any.

Case Study 2

Mr. Pankaj who is 35 years old and has one kid named Rohan aged 2 years. He is planning
for an all round development of Rohan as regards to hobby courses, sports training, coaching
classes, and his graduation. Mr. Pankaj also wants his family to be financially protected in
case of his unfortunate death. He estimates that he would need lump sum payouts at various
life stages of his child as illustrated below:
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To fulfill these requirements Mr. Pankaj plans to save through Money Back Advantage Plan, with
a Sum Assured of ¥ 5 lacs.

The premium he has to pay annually for 10 years is¥59,580 (before taxes and cess (es) as applicable).

Mr. Pankaj now gets significant life cover to protect his family for the entire term of the policy.
Provided premiums are paid as and when due, in case of his unfortunate death anytime during the
policy term, his family will get the Sum Assured on Death {Higher of (Sum Assured or 10 times the
Annualized Premium)?} of ¥5,95,800. His family also gets the simple reversionary bonuses added till
date of death (and any interim bonus for the part of the year in which death occurs) along with the
Terminal bonus (if any).

Please note that the death benefit will be at least 105% of Total Premiums Paid till date of death less
underwriting extra premiums, if any. Please note that the death benefit is irrespective of any survival
benefits (Guaranteed Money Back payouts) already paid to Mr. Pankaj.

Provided premiums are paid as and when due and Mr. Pankaj survives till such dates, he will be
entitled to survival benefit by way of Guaranteed Money Back payouts of ¥75,000 each at the end of
5th, 9t and 13t™ policy year. At maturity, he gets Guaranteed Sum Assured on Maturity of 2,75,000.
These payouts will help him meet his planned milestone expenses.



e) Provided all the premiums are paid as and when due, regular simple reversionary bonuses added to
the policy will be payable either on death or maturity, whichever is earlier. Further, Mr. Pankaj may
be eligible for terminal bonus, if any.

Money Back Advantage Plan at a glance

Parameter Description

Entry Aget Minimum: 8 years
Maximum: 55 years (In case of monthly mode,
maximum entry age is 45 years)

Maximum Maturity Age 71 years

Policy term 16 years

Premium Payment term 10 years

Annual & Monthly

For Monthly mode, the Annual Premium needs to be
multiplied with a factor of 0.09 to arrive at the monthly
instalment premium payable.

Minimum Premium: Depends on, entry age, Sum
Assured & premium payment mode

Maximum Premium: No limit {Subject to Board
Approved Underwriting Policy (BAUP) of the Company}.
Minimum Sum Assured:

Annual Mode:

%1,00,000 (for entry age from 8 to 50 years)

Sum Assured %2,00,000 (for entry age from 51 to 55 years)

Monthly Mode: ¥ 3,00,000 (for entry age 8 to 45 years)
Maximum Sum Assured: No limit {Subject to Board
Approved Underwriting Policy (BAUP) of the Company}

Premium Mode & Modal Factors

Minimum/ Maximum Premium?

Key Benefits under the Plan
Survival & Maturity Benefit

Survival Benefit:

You will receive Guaranteed Money Back payouts at the regular intervals as specified in the table below
provided all due premiums are paid.

Guaranteed Money Back payouts Guaranteed Money Back payouts payable
payable at the end of the Policy Year (as a Percentage of the Sum Assured)
5th 15%
oth 15%
13t 15%

Maturity Benefit:

On your survival till maturity provided all due premiums are paid, you will receive Guaranteed Sum As-
sured on Maturity equal to 55% of Sum Assured along with accrued simple reversionary bonuses and
terminal bonus, if any.

On payment of above benefits, your policy will terminate.

Death Benefit

In case of your unfortunate death during the policy term, provided all due premiums are paid, the
death benefit payable to your nominee will be as follows:

Higher of:

1. Sum Assured on Death plus accrued simple reversionary bonuses plus Interim bonus (for the part of
the year in which death occurs, if any) plus terminal bonus (if any); or



2. 105% of {the Total Premiums Paid till the date of death less underwriting extra premium, if any?}.

Where Sum Assured on Death is the amount which is higher of :-

a. 10 times the Annualised Premium; or
b. Sum Assured

For an in-force policy, the survival benefit (Guaranteed Money Back payouts) already paid will not be
deducted from the benefit payable on death.

On payment of above benefits, your policy will terminate and no further benefit will be payable.

Bonuses

a) Simple Reversionary Bonus: Simple reversionary bonus may be added in this plan provided you
pay premiums as and when due and is expressed as a percentage of Sum Assured. This bonus may be
declared at the end of every financial year based on the profits emerging from the with-profit fund man-
aged by the Company. Once declared, the simple reversionary bonus gets accrued to the policy and once
accrued is guaranteed to be payable.

b) Terminal Bonus: Terminal bonus, if any, based on the profits emerging from the with-profit fund
managed by the Company may also be payable at maturity.

There is no guarantee on the amount of future bonuses and these will be declared at the sole
discretion of the Company. Hence, the bonuses in this plan may vary from time to time.

Your policy will acquire a Paid-up status at the expiry of the Grace Period provided that at least first 2
consecutive policy years premiums have been paid. Once the policy is in Paid-up status & provided the
policy is not surrendered or revived, you will receive a Paid-up benefit on death or on survival/maturity,
as applicable. You will not be eligible for future simple reversionary bonuses as long as your policy is in
Paid-up status. A Paid-up policy can be revived within 5 years from the due date of first unpaid premium.
For more details on revival, please refer the Revival Section below.

The survival / maturity benefit and death benefit payable for a Paid-up policy are as given below.

e Survival Benefit: You will receive the reduced Guaranteed Money Back payouts at the regular
intervals as specified below:

0 At the end of 5™ policy year: 15% of Paid-up Sum Assured
o At the end of 9t policy year: 15% of Paid-up Sum Assured
0 At the end of 13% policy year:15% of Paid-up Sum Assured

Where Paid-up Sum Assured is Sum Assured multiplied by (Number of Premiums paid divided by
Total number of Premiums payable during the Policy Term)

Reduced Maturity Benefit: On maturity, you will receive the following benefits:
a) Paid-up Sum Assured on Maturity; and

b) Accrued simple reversionary bonuses declared before the policy acquired Paid-up status along
with terminal bonus, if any.

Where Paid-up Sum Assured on Maturity is Guaranteed Sum Assured on Maturity multiplied by
(Number of Premiums paid divided by Total number of Premiums payable during the Policy Term)
less survival benefit already paid before the policy acquired the Paid-up status.

On payment of above benefits, your policy will terminate.

Reduced Death Benefit: In case of death of life insured, the following benefit will be paid to the
nominee:

a) Paid-up Sum Assured on Death; and

b) Accrued simple reversionary bonuses declared before the policy acquired Paid-up status along
with terminal bonus, if any.

Where Paid-up Sum Assured on Death is Sum Assured on Death multiplied by (Number of
Premiums paid divided by Total number of Premiums payable during the Policy Term) /ess survival
benefit already paid, if any, before the policy acquired the Paid-up status.

On payment of above benefits, your policy will terminate.



This is a traditional plan intended for long term savings and benefits. We strongly advise that
the policy should be continued throughout the defined policy term to realise the full benefits.
Early surrender should not be opted for unless there is no other alternative available, as it will
impact the policy value and intended goals may not be realised.

You may surrender the policy any time during the policy term. The Surrender Value payable will be higher
of {Guaranteed Surrender Value (GSV) or Special Surrender Value (SSV)}. However, the policy acquires
a Guaranteed Surrender Value (GSV) as well as Special Surrender Value (SSV) only after payment of
first 2 consecutive policy years’ premium. SSV will be determined by the Company and may be revised
in future with prior approval from the Authority.

The Guaranteed Surrender Value is based on defined percentages of Total Premiums Paid (excluding any
underwriting extra premiums, if any) and accrued simple reversionary bonuses, reduced to the extent
of survival benefit (Guaranteed Money Back payouts) already paid out for a in-force or Paid-up policy, as
applicable.

For the details on Guaranteed Surrender Value percentages (Factors), please refer to the sample Policy
Contract of this product available on Company’s website.

Other Benefits in this Plan

High Sum Assured Rebate

This plan offers rebate on the premium payable, if Sum Assured is higher than or equal to ¥ 2,00,000.
The amount of rebate available for high Sum Assured will be as given in below table.

Sum Assured (in %) Rebate (R per 1000 Sum Assured)
2,00,000 to less than 3,00,000 6.00
3,00,000 to less than 5,00,000 8.10
5,00,000 to less than 10,00,000 9.70
10,00,000 to less than 20,00,000 10.90
20,00,000 and above 11.50

What happens if you stop paying the premiums?

This plan is intended for long term savings and protection needs to meet your financial milestones or
goals. We, therefore, strongly advise that the policy should be continued throughout the defined policy
term to realize the full benefits. Discontinuance of premiums should not be opted for, unless there is no
other alternative available, as it will impact the policy value and intended goals may not be realized.

1. If you fail to pay due premium within the Grace Period for at least first 2 consecutive policy years,
then your policy will acquire Lapse status at the expiry of the Grace Period and the insurance cover
will cease immediately. No benefit shall be payable upon death or upon your request for termination
of the policy or on the expiry of the revival period.

2. If all due premiums have been paid for at least first 2 consecutive policy years, then your policy will
acquire a Paid-up status at the expiry of the Grace Period and benefit as elaborated in Paid-up Section
will be payable either on death or on survival/maturity, as applicable.

You can make a request for revival of the policy anytime during the revival period of 5 years from the
due date of first unpaid premium. To revive the policy, all past due premiums need to be paid along with
applicable interest rate as defined by the Company from time to time (from respective premium due
dates till the revival date).The revival of the policy will be as per the Board Approved Underwriting Policy
of the Company. Post revival of the policy, the product benefits, including bonus, would be reinstated
to the full level as if the Policy never acquired the Paid-up status or Lapse status as applicable. If any
survival benefit has been paid while the policy was in Paid-up status, then on revival, the remaining
balance of survival benefit as applicable for an in-force Policy will be paid to you. After revival, the policy
will continue to accumulate future bonuses as planned.

In case a discontinued policy is not revived during the revival period:



o If all due premiums have not been paid for at least first 2 consecutive policy years, the policy will be
terminated at the end of revival period without any benefits being payable.

o If all due premiums have been paid for at least first 2 consecutive policy years and subsequent premi-
ums are not paid, the policy will acquire a Paid-up status at the expiry of the Grace Period and benefit
as elaborated in Paid-up Section will be payable.

The basis for determining the interest rate is the average of the daily rates of 10-Year G-Sec rate over
the last five calendar years ending 31st December every year rounded to the nearest 50 bps plus a
margin of 200 bps. Any change in the basis of this interest rate will be subject to the prior approval of
the Authority. The Company undertakes the review of the interest rates for revivals on 31st December
every year with any changes resulting from the review being effective from the 1st of April of the
following year. The applicable interest rate for the financial year 2019-20 is 10 % per annum.

Sample Illustration

“Some benefits are guaranteed and some benefits are variable with returns based on the future perfor-
mance of your Insurer carrying on life insurance business. If your policy offers guaranteed returns then
these will be clearly marked “guaranteed” in the illustration table on this page. If your policy offers vari-
able returns then the illustrations on this page will show two different rates of assumed future investment
returns. These assumed rates of return are not guaranteed and they are not the upper or lower limits
of what you might get back, as the value of your policy is dependent on a number of factors including
future investment performance.”

Let’s understand the benefits of this plan for a customer who is aged 35 and has bought the plan for a
Sum Assured of ¥ 5,00,000.

Non Guaranteed Benefits

Guaranteed Benefits

Accrued
. - Accrued Simple
Sum s‘;gﬂ:ﬂ:&lzﬁt Minimum Simple Reversionary
Age Annualized = R guaranteed Reversionary Bonus at an
Policy Premium* Death Y amount Bonuses at assumed
Year (at St payouts) / payable on an assumed investment
inni Guaranteed "
beg_mmng of €o) e surrender?® investment return of
policy year) ) Maturity () ) return of 4% 8%p.a
p.a. )
)
1 35 59,580 5,95,800 - - - 12,500
2 36 59,580 5,95,800 - 35,748 - 25,000
3 37 59,580 5,95,800 - 62,559 - 37,500
4 38 59,580 5,95,800 - 1,19,160 - 50,000
5 39 59,580 5,95,800 75,000 1,60,866 - 62,500
6 40 59,580 5,95,800 - 1,28,764 - 75,000
7 41 59,580 5,95,800 - 1,79,407 - 87,500
8 42 59,580 5,95,800 - 2,34,816 - 1,00,000
9 43 59,580 5,95,800 75,000 2,89,630 - 1,12,500
10 44 59,580 5,95,800 - 2,78,976 - 1,25,000
11 45 5,95,800 - 2,96,850 - 1,37,500
12 46 5,95,800 - 3,20,682 - 1,50,000
13 47 5,95,800 75,000 3,44,514 - 1,62,500
14 48 5,95,800 - 2,87,388 - 1,75,000
15 49 5,95,800 - 3,11,220 - 1,87,500
16 50 5,95,800 2,75,000 3,11,220 - 2,00,000
Terminal
Bonus at 1,75,000 1,95,000
Maturity
Total
Bonus 1,75,000 3,95,000

*Annualized Premium mentioned above excludes rider premiums, applicable taxes and cess (es) as well as excludes

underwriting extra premiums, if any.



$The minimum guaranteed amount payable on surrender shown above is the amount payable upon surrender during
the policy year, before the payment of any survival benefit (Guaranteed Money Back payouts)/Guaranteed Sum
Assured on Maturity.

The Death Benefit payable on death of Life Assured is higher of:

1.

10.

11.

12.

13.

Sum Assured on Death plus accrued simple reversionary bonuses plus Interim bonus plus terminal bonus (if
any); or

105% of {the Total Premiums Paid till the date of death less underwriting extra premiums, if any}.

Key Terms and Conditions in this Plan

The definition of Age used is ‘Age as on last birthday’.

Collection of advance Premium shall be allowed within the same financial year for the Premium due
in that financial year. However, where the Premium due in one financial year is being collected in
advance in earlier financial year, the Company may collect the same for a maximum period of three
months in advance of the due date of the premium. The premium so collected in advance shall only
be adjusted on the due date of the premium. Such advance premium, if any, paid by the Policyholder
shall not carry any interest.

Tax Benefits under the Policy will be as per the prevailing Income Tax laws and are subject to
amendments from time to time. For tax related queries, please contact your independent tax advisor.

The risk under this policy shall commence on the date the Company underwrites the risk, subject to
realization of full premium.

Suicide exclusion: If the Life Assured, whether sane or insane, commits suicide within 12 months
from the date of commencement of risk under the Policy or date of revival of the Policy, the benefits
payable under this Policy shall be:

o In case of death due to suicide within 12 months from the date of commencement of risk
under the Policy and the policy is in-force, at least 80% of Total Premiums Paid till the date
of death or the surrender value available as on the date of death whichever is higher.

o In case of death due to suicide within 12 months from the revival date of the Policy, higher of
80% of Total Premiums Paid till the date of death or the Surrender Value as available on the
date of death.

If suicide is committed after one year from the date of inception of the Policy or the date of
revival, death benefit as applicable shall be payable under this product.

Free look period: The policyholder has the right to review the policy terms and conditions within 15
days (30 days if this Policy has been acquired through distance marketing) from the date of receipt
of the policy document. If the Policyholder returns the policy stating the reason for his/her objection
during the free look period, the Company will cancel the policy and refund the premiums received by
Us after deducting proportionate risk premium for the period of insurance cover and applicable stamp
duty charges and medical expenses, if any.

The Annualized Premium is the premium payable in a year chosen by you, excluding taxes, rider
premiums, underwriting extra premiums, if any.

Total Premiums Paid means total of all the premiums received, excluding any rider premiums and
taxes.

Grace Period: You are provided with a Grace Period of 30 days for annual mode and 15 days for
monthly mode from premium due date to pay due premiums.

Nomination and Assignment: Nomination should be in accordance with provisions of Section 39
of the Insurance Act, 1938, as amended from time to time. Assignment should be in accordance with
provisions of Section 38 of the Insurance Act, 1938, as amended from time to time.

Goods and Services Tax & applicable cess (es)/levy, if any will be charged over and above the
premium as per applicable laws, subject to amendment from time to time.

For policies purchased online, a discount of 8% on premium would be provided throughout the pre-
mium payment term.

Loan facility is not available under this plan.

Section 41 of the Insurance Act, 1938 as amended from time to time:

(1) No person shall allow or offer to allow, either directly or indirectly, as an inducement to any person to
take out or renew or continue an insurance in respect of any kind of risk relating to lives or property in
India, any rebate of the whole or part of the commission payable or any rebate of the premium shown on
the policy, nor shall any person taking out or renewing or continuing a policy accept any rebate,
except such rebate as may be allowed in accordance with the published prospectuses or tables of the
insurer.



(2) Any person making default in complying with the provisions of this section shall be liable for a penalty
which may extend to ten lakh rupees.

Section 45 of the Insurance Act, 1938, as amended from time to time will be applicable. For
full text of the provisions of this Section, please contact the Insurance Company or refer to
the policy contract of this product on our website www.canarahsbclife.com

Canara HSBC Oriental Bank of Commerce Life Insurance Company Limited is a company formed jointly
by three leading financial organizations - Canara Bank and Oriental Bank of Commerce, which are two
of India’s largest nationalized banks in terms of aggregate business, along with HSBC Insurance (Asia
Pacific) Holdings Limited.

The shareholding pattern of the Joint Venture is — Canara Bank: 51%, HSBC Insurance (Asia Pacific)
Holdings Limited: 26% and Oriental Bank of Commerce: 23%.

Our aim is to provide you with a transparent range of life insurance products backed by excellent customer
service and thereby, making your life simpler.

Trade Logo of Canara HSBC Oriental Bank of Commerce Life Insurance Company Limited is used under
license with Canara Bank, HSBC Group Management Services Limited and Oriental Bank of Commerce.

This product brochure gives only the salient features of the plan and it is indicative of terms
and conditions. This brochure should be read in conjunction with the benefit illustration and
the Terms & Conditions for this plan available on our website.
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Canara HSBC Oriental Bank of Commerce
Life Insurance Company Limited (IRDAI Regn. No.136)
Registered Office:
Unit No. 208, 2nd Floor, Kanchenjunga Building,
18 Barakhamba Road, New Delhi - 110001
Corporate Office:

139 P, Sector 44, Gurgaon - 122003
Corporate Identity No.: U66010DL2007PLC248825
Website: www.canarahsbclife.com
Call: 1800-103-0003/1800-180-0003(BSNL/MTNL), Missed
Call: 0124-6156600, SMS: 9779030003
Email: customerservice@canarahshclife.in

BEWARE OF SPURIOUS /FRAUD PHONE CALLS

e IRDAI is not involved in activities like selling Insurance policies, announcing bonus
or investment of premiums. Public receiving such phone calls are requested to lodge
a police complaint.
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